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Officer under WBSEDCL 

(On Contractual Basis) 
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VERY IMPORTANT: 

Candidates are advised to go through full particulars of the Advertisement and make sure that he / 

she satisfies all the requirement as per the advertisement before applying. In case, it is detected at 

any stage of recruitment / selection (i.e., during interview/verification of documents etc.) that a 

candidate does not fulfill the prescribed eligibility norms and / or that he / she has furnished any 

incorrect / false / wrong information or has suppressed any material fact(s), his / her candidature 

will automatically stand cancelled.   If any of the above shortcoming(s) is / are detected even after 

appointment, his/her services are liable to be terminated without any notice. 

  

 

COMPANY PROFILE 
 

West Bengal State Electricity Distribution Company Limited (WBSEDCL) is proud to bring 

smiles to millions of people across West Bengal with a slew of measures towards providing Quality 
Power and Customer Service, with an annual turnover of more than ₹ 18,000 crores. 

 
Power Distribution: WBSEDCL serves more than 1.77 crores customers spread over 87,000 sq.km. 

with more being added every day – from hills to seashore, particularly in remote and rural areas. 

 
Customer Services: Online connection, Central Data Centre, Zonal Call Centres, E-payment through 

Debit/Credit Card & other services, pre-paid and remote metering, automated kiosks, grievance 

redressal, single-window services and prompt restoration of power through IVRS system during 

breakdowns. 

 
Energy Management: WBSEDCL is the nodal agency for the Bureau of Energy Efficiency (BEE) to 

promote energy effectiveness in West Bengal. 

 
Employee Motivation: Excellent work culture, professional management, workers‟ participation and 

welfare measure make WBSEDCL one of the best places to work. 

 
Awards & Accolades Since 2011: 

2011 
 Power India Excellence Certificate from India-Tech Foundation. 

 Award of Excellence -2nd Best Power Utility (ICC-5th India Energy Summit -2011) 

2012 

 Power India Excellence Certificate for „Customer Satisfaction & Quality Service‟ 

from India-Tech Foundation.  

 Award of Excellence - 3rd Best Power Utility (ICC 6th India Energy Summit -2012) 

 Skoch Digital Inclusion Award, 2012 for „Reforms & R-ADDRP‟. 

2013 

 2nd Best Award for „Customer Service & Sound Financial Base‟ by Rating of 

Ministry of Power, Govt. of India. 

 Award of Excellence –  3rd Best Power Utility (ICC 7th India Energy Summit -2013) 

2014 
 „Best Innovation‟ winner [IPPAI Power Awards-2014] 

  Award of Excellence - 3rd Best Power Utility (ICC 8th India Energy Summit -2014) 

2015 

 „REPA State Awards 2015‟ for Best State of India in Rural & Remote Are Electricity 

Access. 

 „Best Hydro Power Generation‟ [IPPAI Power Awards -2015] 

 Award of Excellence - 3rd Best Power Utility (ICC 9th India Energy Summit -2015) 

2016 

 SAP ACE Awards [SAP INDIA] for “Successful Implementation of ERP”. 

 IPPAI Power Award for winner of Outstanding Innovation for “Customer Service & 

Power Purchase Cost”. 

 Award of Excellence - 3rd Best Power Utility (ICC 10th India Energy Summit -2016)   

 

Visit us at www.wbsedcl.in for more information. 
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POWER YOUR DREAM WITH A PROSPEROUS CAREER IN WBSEDCL 

West Bengal State Electricity Distribution Company Limited (WBSEDCL) invites applications from Indian 
Nationals to fill up the following vacant posts:-  

Sl. No. Name of the Post Vacancy Age Pay Qualification/Experience 

1 Medical Officer 02 

Should 
not be 

more than 
65 years 

as on 
01.01.2017. 

Consolidated 
Monthly 

Remuneration 

of ₹ 60,000/-. 

For deserving 
candidate, the 
remuneration 

may be 
negotiable. 

 

MBBS from recognized 
University/Institute approved by MCI 

along with the certificate of internship of 
01 (One) year and should possess valid 

registration certificate issued by MCI or 
State Medical Council. 

And 
Minimum 5 (Five) years of experience as 

Registered Medical Practitioner. 

Local candidates having adequate 

experience and qualification will be 

given preference. 

Total 02  

NB: The number of posts may vary.  
Note: 

1) Selected candidate(s) will be posted at Purulia Pumped Storage Project (PPSP) Site at Bagmundi, 
Purulia of WBSEDCL in the State of West Bengal. 

2) The engagement will be purely contractual for 1 (One) year only which may be extended depending 
upon performance of the candidate and subject to decision of the competent authority.    

Job Requirement: 

1) To attend all patients of WBSEDCL/Contractor/Outside Agency and Local residents. 
2) To advise Purulia Pumped Storage Project Site-in-Charge towards processing/tendering for procurement of 

medical items, medicines and medical equipments.    
3) To arrange Medical Camp/Blood Donation Camp/Health Camp for fulfilment of Corporate Social 

Responsiblity. 
4) To attend all outdoor patient of the medical unit on each day (except Sunday & Holiday) at the township of 

Purulia Pumped Storage Project from:-  
(a) 9:30 am to 1:30 pm (in the Morning)      (b)  4:00 pm to 6:00 pm (in the Evening).  

5) Further, in case of any emergency on any day (including Sunday & Holiday), to attend the site/patient as per 
requirement of the site authority.   

Term & Conditions : 

1. He/She will be entitled to 7 days Casual Leave for every 6 months duration and 10 days Half Pay Leave 

(Commutable) for every 6 months duration. No other leave like Earned Leave will be admissible. 

2. He/She will be provided with Office Vehicle for to and fro journey from office as and when required for 

Official purpose. 

3. He/She will report directly to Purulia Pumped Storage Project Site-in-Charge. 

4. He/She may be provided with free accommodation, if required subject to decision of competent authority. 

Walk-In Interview Details: 

Curriculum Vitae format is to be downloaded from the Company’s website. Curriculum Vitae format duly filled 

in along with all documents/testimonials self-attested, Registration Certificate, Proof of Age and Proof of 

Work Experience should be carried by the candidate on the day of the Walk-in Interview. The Walk-in 

Interview details is mentioned below: 

Date of Walk-in Interview :   01/12/2017 

Reporting Time:  11:00 AM 

Venue : 
 Seminar Hall-II, Vidyut Bhavan, 7th Floor, ’D’-Block 

Block-DJ, Sector-II,Bidhannagar,Kolkata-700091  

(Opposite : Karunamoyee Bus Stand ) 
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Selection Process : 

1. Prescribed qualifications are minimum and mere possession of the same does not entitle the candidate to 

be called for interview. 

2. The short listed candidates will have to appear for the Personal Interview at Vidyut Bhavan, Saltlake, 

Kolkata at their own cost. No travelling expenses will be reimbursed. 

3. The recruitment will be done strictly as per merit as per recruitment policy, other rules and guidelines of 

the company. 

4. Canvassing in any form will disqualify a candidate. 

5. If any false/incorrect information furnished by the candidate is detected at any stage of selection 

process, his/her candidature will be liable for rejection. 

6. The decision of the Company in all matters relating to selection process shall be final and binding to the 

candidate. 

7.  The contract is liable to be terminated by giving 01 (one) month notice by either side, without assigning 

any reason, or if the Medical Officer is mentally/physically incapacitated. 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

IMPORTANT DATE 

Date of Walk-In-Interview 01.12.2017 
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WWeesstt  BBeennggaall  SSttaattee  EElleeccttrriicciittyy  DDiissttrriibbuuttiioonn  CCoommppaannyy  LLiimmiitteedd  
((AA  GGoovveerrnnmmeenntt  ooff  WWeesstt  BBeennggaall  EEnntteerrpprriissee))  

  

CCUURRRRIICCUULLAAMM  VVIITTAAEE  AAGGAAIINNSSTT  NNOOTTIIFFIICCAATTIIOONN  NNOO..  MMPPPP//22001177//0077  

((CCOONNTTRRAACCTTUUAALL  AAPPPPOOIINNTTMMEENNTT))  

  

11..  NNaammee  ooff  tthhee  PPoosstt  AApppplliieedd  FFoorr    ::    MMEEDDIICCAALL  OOFFFFIICCEERR  AATT  PPPPSSPP  SSIITTEE  

22..  NNaammee  ooff  tthhee  CCaannddiiddaattee  ((iinn  bblloocckk  lleetttteerrss))  ::  

  

33..  FFaatthheerr’’ss  //  HHuussbbaanndd’’ss  NNaammee      ::  

  

44..  CCoorrrreessppoonnddeennccee  AAddddrreessss  ::  

  

  

55..  PPeerrmmaanneenntt  AAddddrreessss  ::  

  

  

66..  MMoobbiillee  NNoo..  //  TTeelleepphhoonnee  NNoo..  ::  

77..  EE--mmaaiill  IIDD  ::  

  

88..  DDaattee  ooff  BBiirrtthh  &&  AAggee  aass  oonn  0011..0011..22001177    ::  

99..  GGeennddeerr  ((MMaallee//FFeemmaallee))      ::  

1100..  NNaattiioonnaalliittyy          ::  

1111..  MMaarriittaall  SSttaattuuss          ::  

1122..  MMCCII//  SSttaattee  MMeeddiiccaall  CCoouunncciill  RReeggiissttrraattiioonn  NNoo..::  

  

1133..  YYeeaarr((ss))  ooff  EExxppeerriieennccee  aass  MMeeddiiccaall  PPrraaccttiittiioonneerr  ::  

  

1144..  QQuuaalliiffiiccaattiioonn      ::        PPlleeaassee  ssppeecciiffyy  iinn  ddeettaaiillss  aass  ppeerr  tthhee  ffoorrmmaatt  oouuttlliinneedd  bbeellooww    
  

QQuuaalliiffiiccaattiioonn  
EExxaammiinnaattiioonn  

PPaasssseedd  

NNaammee  ooff  tthhee  

BBooaarrdd//CCoouunncciill//  

IInnssttiittuuttee//UUnniivveerrssiittyy  

YYeeaarr  ooff  

PPaassssiinngg  

DDiivviissiioonn//  

CCllaassss//GGrraaddee  

PPooiinntt  

CCoouurrssee  MMooddee  

--  FFuullll  ttiimmee//  

PPaarrtt  ttiimmee//  

OOtthheerrss  

    EEdduuccaattiioonnaall  

    

          

          

          

    PPrrooffeessssiioonnaall  

          

          

  

1155..  WWhheetthheerr  bbeelloonnggss  ttoo  SSCC  //  SSTT  //  OOBBCC  ((AA))  //    ::    

OOBBCC  ((BB))  //PPhhyyssiiccaallllyy  CChhaalllleennggeedd  CCaatteeggoorryy  

[[CCooppyy  ooff  cceerrttiiffiiccaattee((ss))  ttoo  bbee  eenncclloosseedd]]  

  

1166..  CChhaannccee  CCeerrttiiffiiccaattee  ffoorr  MMBBBBSS  DDeeggrreeee    ::      YYeess  //  NNoo  

[[SSeellff--aatttteesstteedd  ccooppyy  ttoo  bbee  eenncclloosseedd]]  

  

  

1177..        RReeggiissttrraattiioonn  CCeerrttiiffiiccaattee  uunnddeerr  MMCCII//    ::      YYeess  //  NNoo    

SSttaattee  MMeeddiiccaall  CCoouunncciill    

[[SSeellff--aatttteesstteedd  ccooppyy  ttoo  bbee  eenncclloosseedd]]  

  

1188..        EExxppeerriieennccee  DDeettaaiillss          ::  
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AAFFFFIIXX  SSEELLFF  

AATTTTEESSTTEEDD  

PPAASSSSPPOORRTT  SSIIZZEE  

PPHHOOTTOOGGRRAAPPHH  

  

 SI No. 
Place of 

Posting 
Designation 

Scale of Pay /                 

Band Pay & Grade 

Pay 

Period Nature of job 

responsibility 
Remarks 

(for PSU/ Govt. only) From To 

                

                

                

                

                

                

******  SSeellff--aatttteesstteedd  ccooppyy  ooff  tthhee  rreelleevvaanntt  eexxppeerriieennccee  ddeettaaiillss  iiss  ttoo  bbee  eenncclloosseedd..  ******  

  

1199..  Special Achievements in the relevant fields (if any) : 

 

20. Last Pay Drawn   :  

i) Scale of Pay/Pay Band   : 

ii) Grade Pay     : 

iii) Basic Pay    : 

iv) Gross Salary    : 

  

2211..      LLiisstt  ooff  CCrreeddeennttiiaallss  eenncclloosseedd    ::    

aa))    

bb))  

cc))  

dd))  

  

  

  

  

DD    EE    CC    LL    AA    RR    AA    TT    II    OO    NN  
  

II,,  hheerreebbyy,,  ddeeccllaarree  tthhaatt  tthhee  ppaarrttiiccuullaarrss  ffuurrnniisshheedd  hheerreeiinn  aarree  ttrruuee  ttoo  mmyy  kknnoowwlleeddggee..  IIff  aannyy  iinnffoorrmmaattiioonn  iiss  

ffoouunndd  ttoo  bbee  ffaallssee  ssuubbsseeqquueennttllyy  bbyy  tthhee  aauutthhoorriittyy,,  mmyy  ccaannddiiddaattuurree  ffoorr  tthhee  ppoosstt  iiss  lliiaabbllee  ttoo  bbee  rreejjeecctteedd..  

  

  

  

  

  

  

  

  

  

  

  

DDaattee::  

  

PPllaaccee::                

                    

SSiiggnnaattuurree  ooff  tthhee  CCaannddiiddaattee  

      


